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INTRODUCTION

Human Resources play an important and determining role among other
resources available in every company or organization. No matter how advanced
technology is, the development of information and the availability of capital, if it
is not supported by skilled human resources, it will be difficult for the
organization to achieve its goals. The role of humans is very dominant because
through this role humans can work together with each other or others to achieve
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goals by utilizing all available resources. Humans who work in all companies
contribute their energy both physically and mentally. Achieving organizational
goals is highly dependent on its human resources. This is reflected in employee
performance, where every organization or company will always try to increase
its productivity and employee performance in order to achieve optimal goals.
Human resource management is a process consisting of planning, organizing,
leading and controlling activities related to job analysis, job evaluation,
procurement, development, compensation, promotion and termination of
employment in order to achieve set goals.

The success of an organization is greatly influenced
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as well as showing effective and efficient performance. The obligation to provide
necessary as well as continuously identifying problems that can cause employee
main tasks and functions is of course greatly influenced by the success of its
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employees. Whether an employee is successful or not at work will be known if
the organization concerned implements a performance appraisal system. Human
Resources are the main actors in every organizational activity because humans
are always planners, actors and determinants of achieving organizational goals.
One of the things that influences employee performance is Intrinsic
Motivation. Intrinsic motivation itself is one of several factors that influence
employee performance. Because without intrinsic motivation, all activities that
will be carried out will produce unsatisfactory results and will not be in accordance
with the organization's goals.
Intrinsic motivation is the starting point of all successd
goals of an organization. According to Sunyoto (2013:37)
that grows within a person. Both from within and from g

have high performance as well.
Apart from intrinsic motivation, orgapi

culture, ethics and morals,
behavior of their member:

success of a co
effectively in acg

do not work well. Hasibuan (2012:193) says that
's awareness and willingness to obey all applicable

In this research, the object of research is employee performance which is
influenced by intrinsic motivation, organizational culture and work discipline on
employee performance at the BKN Jakarta Personnel Bureau.

The data source in this research was obtained by distributing
questionnaires, namely a data collection method by asking respondents questions
using a questionnaire guide containing questions based on the indicators
proposed.
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The type of data used in this research is primary, namely data obtained by
respondents from the results of the questionnaire. Determining the sample size
can be done by statistical calculations, namely by using the Slovin Formula. The
Slovin formula is used to determine the sample size from a known population of
130 employees. The level of precision specified in sample determination is 5%.
Based on the results of these calculations, the sample obtained was 98 employees
or respondents.

RESULTS AND DISCUSSION
1. Validity Test and Reliability Test Results
Based on instrument testing carried out on the
performance, intrinsic motivation, organizational cu

score is more than 0.30.
Based on reliability, it can b
questionnaire can be used in this . i ?
i er than

Coefficients 2

Standardi
zed
Unstandardized Coefficien
Coefficients ts t Sig.
<Model B Std. Error Beta
1 (Constant) 4,905 3,222 1,522 131
Intrinsic_Motivati ,460 ,074 ,525 6,181 ,000
on_X1
Organization_Cul ,175 ,072 ,192 2,436 .017
ture_X2
Work_Discipline_ ,218 ,080 ,210 2,740 ,007
X3

a. Dependent Variable: Performance_Y
Source: SPSS 17.0 Processed Data, April 2017.

Based on the results of multiple linear regression analysis referring to

table 4.14, it can be seen that the linear regression equation is as follows:
Y =4.905 + 0.460 X1 + 0.175 X2 + 0.218 X3
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From this equation, it can be explained that the results of the multiple
linear regression equation are that the constant value is 4.905, meaning that
if the independent variables, namely intrinsic motivation, organizational culture
and work discipline, are assumed to be fixed or constant, then the dependent
variable, namely employee performance, has a value of 4.905.

The regression coefficient value for the intrinsic motivation variable (X1)
in the regression equation shows a positive value of 0.460 , which means that
if intrinsic motivation increases by one unit, then employee performance will

constant values.
The regression coefficient value for the organi

variables have constant values.
The regression coefficient valug

constant values.
3. Model Feasibility %

posi

tive it Sig

For the calculated t value of organizational culture (X2) it is 2.436 with a
significance level of 0.000, while the t table value with df = nkl (98-3-1 = 94),
and a significance level of 0.05, produces a figure of 1.986. Because t count >
t table (2.436 > 1.986), Ha is accepted, meaning that organizational culture
has a positive and significant effect on employee performance.

The calculated t value for work discipline (X3) is 2.740 with a significance
level of 0.000, while the t table value with df = nkl (98-3-1 = 94), and a
significance level of 0.05, produces a figure of 1.986. Because t count > t table
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( 2.740 > 1.986) then Ha is accepted, meaning that work discipline has a
positive and significant effect on employee performance.

CONCLUSION

Based on the results of research and discussion regarding Intrinsic
Motivation, Organizational Culture, and Work Discipline on Employee
Performance in the BKN Personnel Bureau, the following conclusions were
obtained: (1) Based on the results of hypothesis testing, it shows that Intrinsic
Motivation has a positive and significant effect on employee perfgrmance in the
Personnel Bureau. BKN Jakarta. (2) Based on the results of thgg¥@othesis test,

discipline, there is a variable that has ;z
performance, namely the intrinsic moti

P show the unique characteristics
other agencies, apart from that it
e productivity. (3) In improving and
aintaini 'mployees in the Jakarta BKN Personnel
reau, gfP Heads of Sections should tighten supervision
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