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Abstract
This research aims to analyze the influence of democratic leadership

style, work discipline, intrinsic motiy, and phyS|c
on employee performance, na meanin pefidient variable of
employee performance can hg ocratic leadership
style, work discipline, ing gifent. Meanwhile, the
remaining 6.1% is exp

and develORed. Co@8idering the importance of employee performance in achieving
company godi@dP's necessary to have good company management to organize human
resources to wdrk as well as possible so that company goals are achieved optimally.
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RESEARCH METHOD
Description of Research Data

The object of this research is employee performance which is influenced by
Democratic Leadership Style, Work Discipline, Intrinsic Motivation and Physical Work
Environment at PT. Straw Plus and all respondents are employees who work at PT. Straw
Plus.

Respondent Characteristics

The author uses quantitative analysis with data collection methods using

questionnaires to employees distributed within the PT. Straw Plus East JéRarta, for the

PT. Straw Plus East Jakarta. Through describing
hoped that a deeper understanding of the backg

will give.

RESULTS AND DISCUSSION

statement on each vari will be describedyl .

are democratic leadegp style (X k Di gfsic Motivation (X3) and

Physical Work Enyif@nment (X4)¢ Variable, namely employee

performance each varia S statemenjgf€ms. Data analysis was carried
p

out usin ' ‘0 es !
IS Is

nts' answgf® and using statistical calculation
@t acy, measuring tools can reveal whether a

h the SPS

s constSts of 8 ii@Ms for democratic leadership style, 8 items for Work
items for In Ic Motivation, 8 items for Physical Work Environment and 8

is 0.194.
Reliability Test

Reliability testing is used to find out whether the measuring instrument will get
consistently accurate measurements if the measurements are repeated. The method
used in the research is Cronbach Alpha. The reliability test is a continuation of the validity
test, where the items or statements included in the test are only valid items or
statements.
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Table 1. Reliability Test Results

Variable Cronbach Limitation Decision
Alpha
Democratic 0.873 0.7 Reliable
Leadership Style (X1)
Work discipline (X2) 0.825 0.7 Reliable
Intrinsic 0.862 0.7 RefjeD
Motivation(X3)
Physical Work 0.824 0.7 Reliable

Environment(X4)

Employee 0.853 0
Performance (Y)

Source: SPSS 17.0 Procgg8ed Results

From table 1 it can be seen that the Crog#ach Alpha w k jv& variables ig
above 0.7. Because these values are grg@er than O, he meas
instrument is reliable or meets the relig reqwre@s

Normality test ’

The normality test g#fs to test wheth egression mg#fod, the dependent
variable and the indg i esrormal distgition data. One of the
requirements in paf# i istributiong@ist be normal. To achieve

data normali is can i he Kolmod®rof-Smirnof test. Table 2.
Normali st Result
olmogor Smirnov Test

Unstandardized Residuals

Classic assumption test

100

meters,, b Mean .0000000

Std. Deviation .76952045

a@te Differences Absolute .106

Positive .106

Negative -.103

Kolmogorov-Smirnov Z 1,058
Asymp. Sig. (2-tailed) ,213

a. Test distribution is Normal.

b. Calculated from data. Source: SPSS 17.0 Processed Results
From table 2 it can be seen that the Asymp.Sig.(2-tailed) column for the 2-sided
test is 0.038. The results of the One Sample Kolmogrov-Smirnov test can be seen for the
above data to be 0.213 > 0.05, so it can be stated that the data on democratic leadership
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style, work discipline, intrinsic motivation, physical work environment and employee
performance are normally distributed.

Multicollinearity Test
The Multicollinearity Test is used to determine whether or not there are deviations from
the classic assumption of multicollinearity, namely the existence of a linear relationship
or independent variables in the regression model. In this test, researchers used the
Variance Inflation Factor (VIF) method.

Table 3. Multicollinearity Test Results Coefficientsa

Collinearity Statistics

Tolerance VIF /

138
376 6

61
,224 4,465A\‘
E S
i 4

a. ‘e
Based on table 3, it is known emocratic
style (X1) = 7.253. The calculat
VIF for intrinsic motivation ( . hysical work

environment (X4) = 0 so it can be
concluded that the reg

be used in this res

Mod/ Durbin-Watson

1,777

Source: SPSS 17.0 Processed Results

Based on the results of the autocorrelation test in table 4.14, it is known that the
Durbin-Watson value = 1.777 compared to the Durbin-Watson value in the table using
a significant 5% sample size of 100 (n) and the number of independent variables is 4
(k=4), so in the Durbin-Watson table the dL value is obtained = 1.592 and dU = 1.758.
Because the Durbin-Watson value of 1.777 is greater than the limit (dU) of 1.758 and
less than 4-1.758 = 2.248 (4-dU), this is in accordance with the performance criteria,
namely dU < DW < 4-dU (1.758 < 1.777 < 2.264), then Durbin-Watson is located
between dU and 4-dU, so it can be concluded that there is not a strong relationship
between the data (autocorrelation).
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Heteroscedasticity Test
Heteroscedasticity testing is carried out to test whether in a regression model, there is
an inequality in the variance of the residuals from another observation.

Scatterplot

Dependent Variable: Kinerja Karyawan

Regression Studentized Residual

Analysis Model
Multiple Linear Regressi

andardized
Coefficients

Beta Q Sig.

,665 948

,067 420 6,151 000

,037 ,165 3,988  ,000
,051 ,267 4,984  ,000
Physical Work ,201 ,054 ,188 3,704  ,000

Environment

a. Dependent Variable: Employee Performance
Source: SPSS 17.0 Processed Results

Based on table 5 above regarding the regression coefficients, it can be seen that the
multiple linear regression equation is as follows:
Y = 0.564 + 0.410 X1 + 0.149 X2 + 0.253 X3 + 0.201X4

Model Feasibility Test
F test

The F test is carried out to determine that in this model the independent
variable is able to explain the dependent variable. And to see whether the model being
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analyzed has a high level of model suitability, that is, the variables used in the model
are able to explain the phenomenon being analyzed. The test uses a significance level
of 0.05.

Table 6. F Test Results ANOVAP

Model Sum of Squares df Mean Square F Sig.

1 Regression 899,886 4 224,971 364,566  ,000a
Residual 58,624 95 ,617
Total 958,510 99

a. Predictors: (Constant), Physical Work Environment, Work Disciplin
Motivation, Democratic Leadership Style

b. Dependent Variable: Employee Performance

Source: SPSS 17.0 Processed Re
Coefficient of Determination (R2) Table 7. Cogfficient of Dgher
Results Model Summary b ‘\

AdjusigR  std. gORo
Model R R Square are tm
)

1 .969a ,9

a. Predictors: (C
Intrinsic Motivatio

ant), Physi
emocratic Lea

Vanabl*

. t Results Coefficientsa
) 4 fmdardized Standardized
oefficients Coefficients

Model / B Std. Error Beta Q Sig.

!

1 (Constant) % ,564 ,982 ,665 ,948
Democratic Leadership ,410 ,067 ,420 6,151  ,000
Style
Work Discipline ,149 ,037 ,165 3,988 ,000
Intrinsic Motivation ,253 ,051 ,267 4,984 ,000
Physical Work ,201 ,054 ,188 3,704 ,000

Environment
a. Dependent Variable: Employee Performance
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Source: SPSS 17.0 Processed Results

CONCLUSION

Based on the results of research and discussion regarding the influence of
Democratic Leadership Style, Work Discipline, Intrinsic Motivation and Physical Work
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