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Abstract
This study aims to determine the effg , i %a ,
Environment and Compensation glReward) o ‘ ee PErforma
Adroady, Jakarta. The data g#this studyguse® pri data in jige
questionnaires to 158 epg droady, JakartagPata analysis
techniques using multip is¥and usingd#®e SPSS program.
izati re (X1), Employee
imilarly, the variable

pensation (Reward) (X3) on
influence of 19,9%. Partially or

INTRODUCTION

Human resources are one of the most important factors in organizations,
both government and private organizations. Human resources become the driver
of activities in an organization. Even modern organizations with the support of
modern equipment, still cannot move without human resources.

The quality of human resources is a guarantee of whether or not the
organization's goals are achieved. With the support of facilities and infrastructure,
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organizations that have quality human resources will certainly be easier to
achieve their goals than organizations with unqualified human resources.

The era of globalization requires government and private organizations in
Indonesia to improve the quality of human resources so as not to be left behind
from other countries. The increasingly competitive business world in the digital
era demands to make adjustments in order to be able to answer the demands of
a fast-growing market. The tighter competition and the more open information,
forcing organizations to be able to make the best use of human resources through
increasing their abilities and skills.

Achievement of employee performance is an importan

g that needs

phenomenon to be examined, because thf8
company. Several factors affect emplQygf€ perform
culture, physical work environment a@@ compen

Re
The first factor that affg emplo e an i
culture. Organizational cultugglfS a belief, @ttitude a g generally
owned, which arises in thggfganizatiog, p walld more simplf” culture is the

11: 2).
S. Riadi Maria (2017) stated

affects employee performance in raising morale, so special attention is needed
about the physical work environment. Companies must pay attention to work
environment factors to increase their physical company activities such as air,
sound, light and color. The work environment is the entire tool and material
faced, the surrounding environment in which a person works, his working
methods both as individuals and groups. According to Sedarmayanti (2011: 21).
This is supported in research conducted by Djuremi, Leonardo Budi Hasiolan,
Maria Magdalena Minarsih (2016) stated that Work Environment variables have
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a positive and significant effect on the performance of Semarang City Market
Office employees.

The role of the work environment can be said to be important in creating
an encouragement for employees to be able to work better. Creating a
comfortable, safe and pleasant work environment is one way companies can
improve employee performance.

The third factor that is thought to affect employee performance is
compensation (Reward). Compensation (Reward) is a reward or bonus given
because of a person's achievements. The implementation of a_compensation

given appropriate and fair sanctions.
Compensation (Reward) 1t is an effor

Office. PT. Adroadygd# i Advertising' which is
S - from videotron media,

its breakthrough. System

the videotron installed in the

attractive to consumers.

brands as advertisers. They are

managema . Adroady Jakarta. First, the results provide deep insight into
the extent (@Which a company's organizational culture influences employee
performance. By understanding the factors that shape organizational culture,
management can identify ways to reinforce positive aspects and overcome
potential barriers that might affect performance. Second, research highlights the
importance of the physical work environment in improving employee morale and
performance, providing a basis for companies to make improvements or changes
to their physical work environment. Finally, findings on the effect of
compensation (Reward) on employee performance have a major impact on
payroll and reward policies at PT. Adroady. Management can use these findings
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to devise more effective compensation strategies, increase employee motivation
and loyalty, and contribute to the achievement of company goals.

RESEARCH METHOD
Object of Research
The object of research in writing this thesis is employee performance
influenced by Organizational Culture, Physical Work Environment and
Compensation (Reward). The place / subject of research is PT. Adroady Jakarta.
Descriptive Analysis
According to Sugiyono (2013: 206), descriptive analysis 4 pethod used
to analyze data by describing or describing the data that hagg#€en cO§gcted as it
is without intending to make conclusions that app
generalization.
Test Instruments
a. Validity Test
According to Sugiyono (2012: 188

b. Reliability Test
According to Ferdinag

le Yor reliable jj
pric a measPement is made.

In this infgfénti g@8limate the variables that
Culture, Physical Work

2pendent variables (dependent
06), inferential analysis is a statistical
e results are applied to the population.

ption Test is a test used to determine the presence or
normality, multicollinearity, otochicorrelation and

meaning the absence of multicollinearity, otochirelation and heteroscedasticity.

Classical assumption tests must be met in order to obtain regression with unusual

estimates and reliable tests. If there is one condition that is not met, the results

of the regression analysis are said to be BLUE (Best Linear Unbiased Estimator).
a. Normality Test

The Normality Test is used to test whether in a regression model, the

two variables (free or bound) have a normal or at least close to normal
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distribution. The normality test is performed with the Kolmogorov-Smirnov
test. The results of this analysis are then compared with the value of the crisis.
b. Multicollinearity Test
Multicollinearity Test means that between independent variables
contained in the regression model have a perfect or near-perfect linear
relationship (the correlation coefficient is high or even). A good regression
model should not be perfect or near perfect among its independent variables.
c. Heteroscedasticity Test
The heterokedasticity test aims to test whether the regression model has
variance inequality from the residuals of one observation tg#egther. If the
variance and residuals of one observation to the obsgg¥

called
heterokedasticity (Ghozali, 2016: 138)
d. Autocorrelation Test
The autocorrelation test aims to test wh

able. In thi cas .
re, Physj rk ifonment Cg@fpensation (Reward) to
. deI used jg#&s follows
A

Organizational
Employee Pe

Model Due Diligence
a. Test F
The F test is performed to find out that in this model the independent

variable is able to explain the dependent variable. And to see whether the
analyzed model has a high level of model feasibility, namely the variables used
by the model to explain the analyzed phenomenon (Ferdinand, 2013: 300).
The test used a significant level of 0.05 (Priyatno. 2009: 146).

b. Test Coefficient of Determination (R2)

708 Journal of Social Science, Vol. 5, No. 03, May 2024



The Influence of Organizational Culture, Physical Work Environment and
Compensation (Reward) on Employee Performance at PT. Adroady Jakarta

The coefficient of determination (R2) is a measure to determine the
suitability or accuracy of the analysis model made.
Test t
The t test, which is a partial regression coefficient, is used to determine
whether partially each independent variable has a positive and significant effect
on the dependent variable by using the test of each variable's regression
coefficient whether it has a meaningful influence or not on the dependent variable
(Priyatno, 2009: 83).

RESULTS AND DISCUSSION
Descriptive Analysis
The results of the descriptive statistical test for thgfe

Compensation (Reward) (X3), and the déPendent Wl
Performance (Y), each of which consists of @#8tatemen a

out using calculations based on respongdé@nii Q
statistical calculation methods usingg@fmputer ai ugh
Test Instruments o\

a. Validity Test

Validity tests are 4#8€d to tesigacc r’easurlng d
whether or not a g#€stionnaire i validity tg
comparing the vg cor em-total g#frelation ) with r table,
ignifi at®yof 0.05) thg#the statement is declared

Inferential Analysis of Classical Asusmtion Test
1. Normality Test Results

Table 1.
One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
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N 113
Normal Mean .0000000
Parametersa,b
Std. 2.29029379
Deviation
Most Extreme Absolute .145
Differences
Positive .145
Negative

Test Statistics

Asymp. Sig. (2-

tailed)

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correctj

Oleranc VIF
e

.8921.12
1

.8401.19
1

.9241.08
2

4. Dependent Variable: ABRES
Source : Data Processed

Based on the results of the multicollinearity test referring to the table
above, the VIF value for the variables Organizational Culture (X1) is 1.121,
Physical Work Environment (X2) is 1.191, and Compensation (Reward) (X3) is
1.082, while the Tolerance value for the variable Organizational Culture (X1)
is 0.892, Physical Work Environment (X2) is 0.840, and Compensation
(Reward) (X3) is 0.924. Of the three VIF values of the variable are < 10 and
the Tolerance value is more than 0.1 which means that the regression model
does not contain mulytolinearity.
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3. Heterokedasticity Test Results

Table 3. Heteroscedasticity Test Results
Coefficientsa

Unstandardized Standardized
Coefficients Coefficients
Type B Std.  Beta t Sig.
Error
1 (Constant) 5.792 2.183
Budaya_Organisasi .068 .056
Lingkungan_kerja_fi  .132 .050
sik
Compensation .069 .047
(Reward)
a. Dependent Variable: ABS_RES
SPSS output 23. Processed 20243

The table above explaingg#hat the r ‘of ariable,
namely Organizational dre (X1), Phssical (X2) and
Compensation (Rewad¥) (X3) usia@ath Ci ed significant
results greater thapg05 which me data in thigstudy did not occur

icib@Problems tt arch can
4. DN Test
8
able 4.
al -

YUrbin-Watson
1.802a

p. Dependent Variable: Kinerja_karyawan
Source : SPSS Output 23. Processed 2020

Iis 1.802 to'detect the presence or absence of autocorrelation, Durbin Watson
testing is carried out from the number of independent variables 3 (K = 3), then
a dL value of 1.6391 and a dU value of 1.7480 is obtained with the following
conditions:
dUu <dw < 4-dU
1.7480 < 1.802 < 4 - 1.7480
1.7480 < 1.802 < 2.252

From the explanation above, it can be concluded that there is no
autocorrelation in the linear regression model of this study.
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Multiple Linear Test Results
Table 5.
Coefficientsa

Unstandardized Standardiz

Coefficients ed
Coefficient
Type S t Sig.
B  Std. Beta
Error
1  (Constant) 7.124  3.395
Budaya_Organisasi 351 .086
Lingkungan_kerja_fisi 233
k
Compensation .199
(Reward)

a. Dependent Variable: Kinerja_
Source : SPSS Output 23. Prog

ring to the

Based on the results g egre siofPanalysis rg
ssion equali®n is as follows:

=0. 33‘&@ +0.2
mpone K) X1 =4®Ffganizational Culture (BO)
Phy5|c En 3 = Compensation

n can be gfPlained that:

(3) The coefficient of Compensated Multiple Line Regression (Reward) (R)
has a value of 0.224, if R increases by one unit percent then KK has a
value of KK 0.224. This shows that the better the Compensation (Reward),
the higher the performance of employees

Of the three independent variables, namely Organizational Culture,

Physical Work Environment and Compensation (Reward) have a positive
influence on Employee Performance. Thus, if the Organizational Culture,
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Physical Work Environment and Compensation (Reward) increase, Employee
Performance will experience the same.

Model Due Diligence
1. F Test Results

Table 6.
ANOVAa
Type Sum of Df Mean
Squares Square
1 Regression 294.368 3
Residuals 587.490 109
Total 881.858 112

a. Dependent Variable: Kinerja_karyay
b. Predictors: (Constant), Budaya @
Compensation ( Reward)

SPSS output 23. Processed

>

ganisasi, Ld ?
«\
N,

Based on the results gffthe F test i e, it ca explained

that the Fcalculate valug igni 0.900). The F y@lie of the table
is obtained from theg#@lue of the fr Residugigfremainder) which
is 109 as df dep@mi n (treatng ich i

numerator wj ignifi , SO that th@Walue of Ftable (a = 5%)

Perform (
Coef: rminatigf’ Test Results

Table 7.
Model Summary
Adjusted R Std. Error of

pe R R Square Square the
Estimate
1 .578a 334 315 2.322
a. Predictors: (Constant), Budaya_Organisasi,

Lingkungan_kerja_Fisik, Compensation ( Reward)
Source: SPSS output 23. Processed 2020

In the table above, it is shown that the R Square value is 0.334. Based
on this value, it can be seen that the value of the coefficient of determination
(R2) is explained at 33.4%, meaning that the variables of Organizational
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Culture, Physical Work Environment and Compensation (Reward) influence the
variables of Employee Performance, while the remaining 66.6% are influenced
by other variables that are not analyzed in this study.

Test Results t

Table 8.
Coefficientsa
Unstandardized Standardiz
Coefficients ed
Coefficient
Type S
B Std. Beta
Error
1 (Constant) 7.124
Budaya_Organisasi 351
Lingkungan_Kerja_Fi  .233
sik
Compensation
(Reward)

a. Dependent Variablg

Employee Performance.
¢) For the calculated value of Compensation (Reward) of 2.752 with a
significant level of 0.007, while the value of ttable with df = n-k-/ (113-3-
1=109), a significant level of 0.05 is obtained at 1.659 Because t calculate
> ttable (2.752 > 1.659) then Ho is rejected and Ha is accepted, meaning
that Compensation (Reward) has a positive and significant effect on
Employee Performance.

CONCLUSION
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This study aims to analyze the influence of organizational culture, physical
work environment and compensation (Reward) on employee performance at PT.
Adroady Jakarta. Based on the formulation of the problem and discussion, the
following conclusions can be drawn: (1) Organizational Culture has a positive and
significant effect on Employee Performance, Organizational Culture is a habit that
has been going on for a long time and is used and applied in the life of work
activities as one of the drivers to improve the quality of work of employees and
company managers related to innovation and risk taking, Attention to detail,
result orientation and individual orientation both such as the value system in
Organizational Culture can be used as a reference for emplQyf behavior in

a positive and significant effect on Employee Per ,

S

environment is the overall facilities and infrastrugi

doing work that can affect the implementaj ork #@at hting, a

circulation, noise, safety in the workplace @ I S can carg

out activities optimally, healthy, safeg@ l}r ormanceg®
or

increase and vice versa if the en not obje

employee performance will be . ti eward) hagf positive
and significant effect on Emglyee Perfor Ward) is an
intrinsic reward, which igg@ t j f, the reward

growth related to
the compensation

its contribut at has been able to influence Employee Performance. It must
be maintained and improved. However, PT. Adroady Jakarta needs to see and
pay attention especially about wages, that the salary given to employees must
be adjusted to the burden of tasks completed.

Thus the conclusions and suggestions that researchers can give, hopefully it can
be useful especially for the company and generally for all interested parties.
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