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Abstract
This study aims to determine and analyze employeg ivati j environ
ekayasa Aplil@

regression equation :
of the hypothesis g on the motivation variable of

environment variable of 0.017.

professional Discipline, work

consideredQ@aifiéble assets that have their respective roles, creativity, and uniqueness
that can support the achievement of company goals. Therefore, companies need to
provide attention and coaching to employees to develop competent and highly
competitive human resources. Activities such as increasing discipline, employee
motivation, performance appraisal, creating a conducive work environment, and others
are important in developing HR potential.
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The Effect of Motivation, Work Discipline and Work Environment on Employee Performance in
PT. Rekayasa Aplikasi Digital

Motivation, as a process that pushes a person to achieve goals, becomes key in
directing employee behavior according to the wishes of the company. Factors affecting
work motivation involve career development and compensation systems. Discipline, in
this case, reflects the employee's compliance with the rules and social norms of the

company. A good level and rigor of discipline contributes to a healthy and balanced work
environment, ensuring that each employee carries out responsibilities according to
established rules.

Studies show that discipline positively affects employee perfogifl@nce, bolstering

a deeper understanding of these
the effectiveness and efficiency g

Application
work envij

Iques are carried out through surveys using
the Likert scale with questions related to

or interpreta®@#P of the data, as well as multiple linear regression analysis to determine
the effect of the independent variable on the dependent variable.

Instrument tests are performed to ensure the validity and reliability of the
questionnaire. Validity is tested by item analysis, while reliability is seen through
Cronbach's alpha and composite reliability values. In addition, this study also examined
classical assumptions, including normality tests, multicollinearity tests, autocorrelation
tests, and heterokedasticity tests. The feasibility test of the model is carried out with the
F test to see the overall feasibility level of the model. The coefficient of determination
(R2) is used to determine how much the influence of the independent variable
contributes to the dependent variable. Hypothesis testing uses a t-test to test the
significant effect of the independent variable on the dependent variable.
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RESULTS AND DISCUSSION
Work Environment Variable Data Description
Work Environment is an important factor for the advancement of employee
performance. With a healthy and conducive work environment from both physical and
non-physical environments, company goals will be achieved quickly and effectively. The
table below is the result of the average total mean of the work environment. Table 1.
Average Total Mean Work Environment (X3)
No. Statement

Safety in the workplace must be able to ensure safety and

L. Employee Comfort

Good relationships between fellow employees are neg
harmony of work.

3. The facilities provided by the company must
the needs work

4,43

age =tal Mean

Table 2. Average Total Mean Employee Performance (Y)

No. Statement Mean
1. Employees must complete their work well 4,39
To obtain good results, employees must be meticulous in
2. work 4,31
3. In order not to become an obstacle, the completion of the task must 4,46
be appropriate time
To obtain optimal results, the work must be
4. completed on target 4,26
5. In the implementation of work, accuracy is indispensable 4,29
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6. The work must be carried out exactly according to the established 4,33
standards
Employees must dare to accept risks in carrying out
8. 4,28
work.
Average Total Mean 4,32

Source: Processed Questionnaire Data

of 4.46 with an overall total average mean of 4.32.

Multiple Linear Regression Analysis
To determine the influence of independent varial

linear regression is as follows:

Table 3.

a. Depdfident Variah mployee Performance

Source: SPSS Processed Data

Validity Te
The validity test is calculated by comparing the value of rcalculate with rtabel, if
rcalculate> rtabel (at a significant tariff of 0.05) then the statement can be said to be
valid. All statements totaled 32 items consisting of 8 points for motivation, 8 points for
work discipline, 8 points for the work environment and 8 points for employee
performance. This is determined by calculating 5%, where n = 100, then obtained rtable
(0.05) = 0.196 and overall the statement used in this study is r count greater From
calculations using SPSS 25 data tested on 100 respondents stated all statement items
for motivation, work discipline, work environment and employee performance variables
were valid. It can be seen from the calculation of the table above that rcalculate is greater
than rtable (0.196).
Reliability Test

Table 4. Reliability Test Results
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Variable Cronbach’s Alpha Information
(X1) 0,880 Realiabel
(X2) 0,755 Realiabel
(X3) 0,852 Realiabel

(AND) 0,801 jabel

Source: SPSS Processed Data
From table 4. It can be known that Cronbach's Alpha value for g

Predicted

Value

100

Normal Pa 34.6300000
Std. Deviation 1.53297256

Absolute .060

Positive .045

Negative -.060

.060

Asymp. Sig. (2-tailed) .200¢/d

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.
Source: SPSS Processed Data

Based on the Kolmogorov—smirnov Test table above, an unstandardized residual
Kolmogorov asymp value is obtained. Sig (2-tailed) of 0.200 this indicates that the data
on the study variable are normally distributed because it is greater than 0.05.
Multicholinerity Test

Multicholinerity test can be viewed from the value of Variance Inflatiom Factor
(VIF) and Tolennce, If the VIF value is less than 10 and Tolerance more than 0.1 it can
be concluded that multicholinerity does not occur. A good regression model does not
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have a perfect or near-perfect correlation between independent variables
(multicollinearity). VIF values were obtained for the variables Motivation (X1) of 1,012,
Work Discipline (X2) of 1,009, and Work Environment (X3) of 1,020. As for the Tolance
value for the motivation variable (X1) of 0.988, Work Discipline (X2) of 0.991, and work
environment (X3) of 0.981. Of the three variables, the VIF value is < 10 and the
Tolerance value is more than > 0.1, which means that the regression model does not
contain multicollinearity.
Autocorrelation tests are useful for determining the relationship between data

in research variables. If there is a strong relationship between data, aiocorrelation

uses the Durbin-Watson test (DW Test).
Based on the results of the autocorrelation test DW,

between dU and 4-dU, so it can be congiified that thef@is ho

Test heteroscedasticity using®glacier te%&t eth PN model
there is an inequality of variang@”trom resid e 0 er. A good
regression model is that J#feroscedastici oes qnot® occur. i
heteroscedasticity testingg#8g the glagi st eviewed fra@¥ Table 6.

le\& Uji Glejse

Say.
-1.077 284
109 708 275
.056 227 2.292 024
.052 -.047  -.467 642

Based on the table above, namely testing heterokedasticity using the Glejser
Test, it can be explained that the regression model in this study can be stated that
heteroscedasticity does not occur because all independent variables has a significant
value > 0.05.

The F test is used to test the significance of regression together, namely whether
the independent variable has an influence on the dependent variable. The F test is used
to test the overall independent variable. The test was conducted using a significant level
of 0.05 (a=0.5%). The results of the F test can be seen in the following table 7:

Table 7. Uji F
ANOVA
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Model Sum of df Mean Square F Say.
Squares
: .000
1 Regression 232.650 3 77.550 9.369 b
Residual 794.660 96 8.278
Total 1027.310 29

a. Dependent Variable: Employee Performance

b. Predictors: (Constant), Work Environment, Work Discipling

Source: SPSS Processed Data

Based on the ANOVA table in table 4.16 g
F value is 9.369 with a significant level of Qd
from the value of the free degree df (resigé#
(a = 0.05). Because the calculated f vaiff€ is greate tab
a significant level of 0.000 < 0.Q co that the jg
variables, namely motivation, discipline work erWfronment ’ther have a
significant effect on the depgfent varia a m?loyee perfoy

Model

Adjusted R Std. Error of the

R Square Square Estimate

.226 .202 2.877

a. Predictors: (Constant), Work Environment, Work Discipline,
Mativation

b. Dependent Variable: Employee Performance

Based on the 8 above, the amount of Adjusted R Square is 0.226 or 22.6%,
meaning that employee performance variables are influenced by motivation, work
discipline and work environment variables. While the remaining 77.4% was influenced
by other variables outside the regression model studied by the authors.

The Devil (T)

The t test is useful to find out whether partially each independent variable namely
motivation, work discipline and work environment positively affects employee
performance. This test uses a significant level of t-test with criteria comparing tcount
and ttable values. This test uses a significant level of 0.05 and2 directions.
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Table 9. T Test Results

Coefficient
Standardized
Coefficients Unstandardized Coefficients
Model B Std. Error Beta t
Say.
1 (Constant) 7.464 5.147 1.450 .150
Motivation .240 083 .261 2.893 .005
Work Discipline 311 1099 .284 3.154 .002
Work Environment 222 091 221

a. Dependent Variable: Employee Performance

Testing the hypothesis of the Motivation
obtained a calculated t value of 2,893> t table 1.8
0.05 and this means that the motivation vari
the performance variable of PT employeesg®igital AppI% eing. Testing

work discipline variable on employee pgg@rmance ob a d t value gi§#,154
> t table 1,985 with a significant |g#€ ‘ thi gthe work
discipline variable has a positive 2/ significan ﬁest on (i

ofyw

employees. Digital Applicatig@Engineering. ing environg
employee performance Qafdined a cal f 2,437 > ble 1,985 with a
significant level of 0.Q

The Effect of Magi¥ation on ye rmance
ivalidf is some i ded by e one, including employees.
Because witk ivation, ance is ing#®asing or stable where this affects
Bas

the resuligot the hypothesis test that has been
AR motivation a positive and significant effect on
p .
}3 with a sigg

igital Applig#tion Engineering. The results of hypothesis
ant level of 0.05. This positive and significant

ation Engineering. This is shown by proof of the
eans PT. Digital Application Engineering has been able
to oV ployee motivation or motivation management well so that
results for performance. The results of this study are in

positive and significant effect on employee performance.
ork Discipline on Employee Performance

Work discipline is a form of responsibility that can be carried out by employees
to the company, by carrying out work discipline, the company's work system will be more
directed and organized. Based on the results of the hypothesis test that has been carried
out, it can be seen that work discipline has a positive and significant effect on employee
performance at PT. Digital Application Engineering. The results of hypothesis testing
have a value of 3,154 with a significant level of 0.02. This positive and significant
influence shows that there is an influence of work discipline that can improve employee
performance at PT. Digital Application Engineering. This is shown by the proof of the
coefficient value of 0.284 which means PT. Digital Application Engineering has been able
to overcome and manage work discipline or employee work discipline management well
so that it can provide maximum results for performance. The results of this study are in
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accordance with previous research (Efnita, 2018), where work discipline has a positive
and significant effect on employee performance.
The Effect of the Work Environment on Employee Performance

The work environment is very important to achieve good employee performance,
because with a good work environment will give birth to maximum ideas and morale.
Based on the results of the hypothesis test that has been carried out, it can be seen that
the work environment has a positive and significant effect on employegflaerformance at

it can provide maximum results on perfor
accordance with previous research (Anam

CONCLUSION
Based on th

as well as the

of MotivatiQg

study is entitled "The Effect
Employee Performance at PT.

line, icgfment have a positive and significant
ce¥of the copgafpany's employees. This is proven through

A.A Anwar Prabu Mangkunegara. (2005). Corporate Human Resource Management", Tenth
Printing. PT. Juvenile Rosdakarya.
A.A Anwar Prabu Mangkunegara. (2017). Corporate Human Resource Management. In PT.
Juvenile Rosdakarya. Bandung (Vol. 53, Issue 9). Juvenile Rosdakarya.
Anam, C. (2018). The Effect of Motivation, Competence, Leadership, Work Environment and
Work Discipline on Teacher Performance in Vocational High Schools. Dirasat: Journal
of Management and Islamic Education, 4(1), 40-56.
https://doi.org/10.26594/DIRASAT.V411.1196 Danang,
S. (2013). Human Resources. CAPS.
Gede, 1. B., Putra, S., &; Rahyuda, A. G. (2016). The Effect of Compensation, Work
Environment and Perceived Organizational Support (POS) on Employee Retention.
E-Journal of Management Udayana University, 5(2),
255155. https://doi.org/10.0/CSS/ALL.CSS
Ghozali, I. (2013). Application of multivariate analysis with IBM SPSS 25 program issue 7.
Diponegoro University Publishing Board.

520 Journal of Social Science, Vol. 05, No. 02, March 2024



The Effect of Motivation, Work Discipline and Work Environment on Employee Performance in
PT. Rekayasa Aplikasi Digital

Ghozali, I. (2018). Application of Multivariate Analysis with IBM SPSS 25 Program (9th ed.).
Diponegoro University Publishing Board.

Hasibuan, M. S. P. (2013). Human Resource Management. PT. Earth Literacy. Hasibuan, M.

S. P. (2017). Human Resource Management Revised Edition. PT. Earth Literacy. Kuncoro,

M. (2011). Quantitative Methods. YKPN.

Kurniawan, Bagus Surya, &; Ikasari, H. (2013). The influence of the work environment,
organizational culture and leadership on the performance of employees of the
newspaper pt. TEMPO Central Java and D.I. Yogyakarta. 1-11.

Rahmawanti, & Pima N. (2014). INFLUENCE = MILIEU WORK

ON EMPLOYEE PERFORMANCE (Study on Employees of the North Malgg@PF
Service Office). Journal of Business Administration, 8(2).

http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/ ;
Sagala, D. E. (2013). Human Resource Management for Comn
Robbins, S. P. (2001). Organizational Behavior: Concept

ersity.
Rumada, G., Wayan, 1., &; Utama, M. (2013). Thed ership, a

Physical Work Environment on Job Sgji Gianyar

Hotel Employees. E-Journal

https://ojs.unud.ac.id/index.ph
Santoso, S. (2010). Stati

Komputindo.

http://perpustakaan.bppsdmk .go.id//ind p??:show_detail'

ma 0 tivity. Map

Aditama. Suda 0. (2014). gvior. Lantern of Scholarly
i#ono. (2013 earch methods and R&B. CV
. ‘on PUantitative, qualitative, and R&D

\I@beta.

First publication right:
Journal of Social Science

This article is licensed under:

Journal of Social Science, Vol. 5, No. 02, March 2024 521


https://jsss.co.id/index.php/jsss
https://jsss.co.id/index.php/jsss

