Printed ISSN: 2720-9838 ° Jsss.co.id

=1 v
, SOCIAL SCIENCE Electronic ISSN: 2721-5202

The Influence of Transformational
Leadership, Extrinsic Work Motivation and
Work Discipline on Employee Perfg
Agricultural Extension anc
Resource Developmen
(BPPSDMP) Ministry of Ac

Abstract
This research is useg i i ighal leadership, work extrinsic

ational leadership, work extrinsic motivation and work
employee performance. That partially transformational

Keywords: Transformational Leadership, Work Extrinsic Motivation, Work Discipline, Employee
Performance.

INTRODUCTION

In the current era of globalization, human resources (HR) are an important factor
in achieving organizational goals. This is because human resources are important assets
for organizations that are able to move other resources to be able to create competitive
advantages for the organization.

Performance is a total collection of work results obtained on individuals for their
respective tasks given. Performance also has a function as ability and motivation. Where
completing work or tasks each individual or group of people must have a level of ability
and degree of willingness (Kawiana, 2020).
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It can be concluded that employee performance includes individual results in
carrying out duties and responsibilities according to organizational standards. Civil
servants (PNS) have an important and strategic role in government and national
development. The management of civil servants needs to focus on high performance
and excellent service. Several factors influence performance, such as Transformational
Leadership, which focuses on developing potential and changing attitudes. Extrinsic
motivation, as an outside drive, also plays a vital role. Motivation, both internal and
external, is influenced by the resilience of the leader. High extrinsic motivation can
improve performance. Discipline is also a key factor, with awareness and willingness to
abide by social rules and norms. Therefore, this study examines the influence of
Transformational Leadership, Extrinsic Motivation, and Discipli employee
performance at the Agricultural Human Resources Extension ang :
of the Ministry of Agriculture of the Republic of Indonesia.
influence of Transformational Leadership, Extrinsic Work
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multicollinea autocorrelation, and heteroscedasticity are performed to ensure model
quality. The F test and coefficient of determination (R2) are used to evaluate the fit of
the model, while multiple linear analysis helps to understand the influence of the
independent variable on the dependent variable. The test of the t hypothesis provides
insight into the significance of each variable. This entire process is supported by tests of
the validity and reliability of instruments and tests against classical assumptions, making
this study an in-depth investigation of factors that affect employee performance in the
context of the Agricultural Extension and Human Resources Development Agency in
South Jakarta.
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RESULTS AND DISCUSSION

Below are the results of the calculation of the validity test of eight independent
variable statements of Transformational Leadership using the help of the SPSS 23
program as a tool in calculating the number of samples of 104 respondents Based on
the results of the transformational leadership validity test (X1), it can be seen that all
questionnaires submitted have a Corrected Item Total Correlation value that is greater
than the rtable value in the 104th N sample which is 0.1927 which means that the entire
rcount is greater than the rtable. From the output of the validity test, the largest
coefficient value of the Transformational Leadership variable (X1) was obtained in the
largest value in the first statement, which was 0.685, while the smallest value was found
in the fifth statement with a value of 0.444.

Based on the overall output results of the validity test submittegd

for the next stage.
Extrinsic Motivation (X2)
Below is the result of the calculation of the
Extrinsic Motivation independent variable state
program as a tool in calculating the number of g

jon tool og
that all sta
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ents from the variable can

id,

e cdlculation o
eme ork Discj

e validity test of eight items of the
e using the help of the SPSS 23 program
es of 104 respondents, so that it is obtained

K Discipline Validity Test Results (X3)
aire r calculate Tableable Information

1 0,379 0,1927 Valid
xX3.2 0,504 0,1927 Valid
X3.3 0,691 0,1927 Valid
X3.4 0,533 0,1927 Valid
X3.5 0,654 0,1927 Valid
X3.6 0,535 0,1927 Valid
X3.7 0,664 0,1927 Valid
X3.8 0,572 0,1927 Valid

Source: SPSS 23 primary data, processed 2022

Based on the results of Table 1, it can be seen that all questionnaires submitted
have a Corrected Item Total Correlation value that is greater than the rtable value in the
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104th N sample, which is 0.1927, which means that the entire rcount is greater than the
rtable. From the output of the validity test, the largest coefficient value of the Work
Discipline variable (X3) was obtained the largest value in the third statement, which was
0.691, while the smallest value was found in the first statement with a value of 0.379.

Based on the overall output results of the validity test submitted using the SPSS
23 program as a calculation tool on the independent variable Work Discipline (X3), it is
declared valid, so that all statements from the variables can be used for the next stage.
Employee Performance (Y)

Below is the result of the calculation of the validity test of eight items of
independent variable statements of Employee Performance using the help of the SPSS
23 program as a tool in calculating the number of samples of 104 rggPORElents, so that
it is obtained as follows:

Table 2. Employee Performance Validity
Questionnaire rcalculate Tableable

Results (Y)

Y.1 0,463
Y.2 0,491
Y.3 0,661
Y.4 0,554

Y.5
Y.6

fl output of the validity test submitted using the
tool on the independent variable Employee

reliability cO
0.6. Through results of data processing carried out with the SPSS 23 program as a
calculation tool, it can be seen that all of the questionnaire items from each variable of
Transformational Leadership (X1), Extrinsic Motivation (X2), Work Discipline (X3), and
Employee performance (Y) in this study show reliable results that can be seen in the
value of Cronbach's Alpha all variables have a good value of above 0.6. So it can be
interpreted that all values of this research variable are said to be good and acceptable.

Data normality tests using Kolmogorov-Smirnov showed that regression models,
including dependent variables (Employee Performance) and independent variables
(Intrinsic Motivation, Discipline, and Non-Physical Work Environment), had a normal
sample distribution (Asymp Sig. = 0.200, a > 0.05).
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The multicollinearity test is used to check for deviations from the existing
multicollinearity assumption. That is, if the Tolerance value > 0.1 or VIF &; It, then there
is a linear relationship or variance factor (VIF) value < 10, then accept it is said that
multicollinearity does not occur in the model studied. To find out whether
multicollinearity occurs the results can be seen in table 3 as follows:

Table 3.0utput of Coefficientsa Multicollinearity Test Results

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Beta t Say. Tolerance BRIGHT
Error

1 (Constant) 6,821 2,589 2,634
Leadership
,122 ,060 ,135 2,04
Transformational
Extrinsic Motivation ,466 ,070 ,547
Work Discipline ,209 ,067

a. Dependent Variable: Employee Performance
Sumber: Output SPSS 23, diolah 2022

dlsper5|o
W|thout

e ot test. Th@¥esults of heterokedasticity testing can be
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Scatterplot
Dependent Variable: Kinerja Pegawal
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Figure 1. Heterokedasticity Test Results (Sg
Sumber: Output SPSS 23, diola022

erPlot)

Table 1 explains that the results of each#hdepende e, namely
Transformational Leadership (X1), Extrinsic Motivai#én (X2), a“@zline (
using the ScatterPlot graph above can be concldfi€d that theggharqre d adjacent
points. Based on this pattern, heterokedastig#y can occu

Autocorrelation test is a conditiogf which the relation bei¥een
one observation and another observaii@ arranged% ig8” The autocglfelation
n mede
ndin
.

test aims to check whether in thediffear regressi I is a correlgii@h between
confounding error in the currgg#®period and co erfor in the pgg¥fous period. A
good regression equatiop one tha correlatio the event of
autocorrelation, the eg#@@tion is not sui oduction. @€ way to check for

autocorrelation proh i D atson (D est. The results of the
autocorrelation tgé¥can be se agyfollows:

relation J@St Results Output
Adjusted R

Std. Error of the 5\ pin-Watson
Squareg Estimate

.584 1.961 2.089

23 result oul@dt, processed 2022

Based Table 4 |
the K value or number

&in be seen that the Durbin-Watson value is 2.089. Where
ndependent variables is 3 and the N value or the number of
responder@data = . So that the value of dL = 1.6217 and the value of dU = 1.7402
then the vall@ Q= dU = 2.2598. If included in the criteria so that the results of dU <
DW < 4-dU (19402 < 2.089 < 2.2598 which means that the regression model obtained
does not occur autocorrelation.

Multiple linear regression analysis is a form of analysis that discusses the extent
of the impact of the independent variable on the dependent variable. The independent
variables in this study are Transformational Leadership (X1), Extrinsic Motivation (X2),
and Work Discipline (X3), while the dependent variable is employee performance (Y). In
calculating the regression coefficient in this study using the SPSS 23 program. Below are
the output results presented in table 5 as follows:
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Table 5. Multiple Linear Test Results Output

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t  Say.
1 (Constant) 6.821 2.589 2.634 .010
Leadership
122 .060 .135 2.041 .044
Transformational
Extrinsic Motivation .466 .070 .547 6.639 .000
Work Discipline .209 .067 .264 3.105 .002
Source: SPSS 23 result output, processed 202,
Test F is used to test the significance of indepeng namely
Transformational Leadership, Extrinsic Motivation, and ) ith the

dependent variable i.e., its impact on Employee perfq

Model

1 Regression

Residual

results assighe §€1g = (0.000) is smaller than alpha
: @07 The model is said to be significant

fnd significant 0.044 (0.000 < a = 0.05) then HO is rejected
is concluded that Transformational Leadership has a positive

Based on Table 6, it can be explained that the effect of the Extrinsic Motivation
variable on Employee Performance which is seen from the calculated value of 6.639 and
significant 0.000 (0.000 < a = 0.05) then HO is rejected and H1 is accepted, so it is
concluded that Extrinsic Motivation has a positive and significant effect on Employee
Performance.

The Effect of Work Discipline on Employee Performance
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Based on Table 6, it can be explained that the effect of the Work Discipline
variable on Employee Performance which is seen from the calculated value of 3.105 and
significant 0.002 (0.000 < a = 0.05) then HO is rejected and H1 is accepted, so it is
concluded that Work Discipline has a positive and significant effect on Employee
Performance.

CONCLUSION
Based on the formulation of the problem, hypothesis, and research results, it can
be concluded that there is a positive and significant influence on the study entitled "The

Effect of Transformational Leadership, Extrinsic Motivation, and Wquk Discipline on
Employee Performance at the Ministry of Agriculture Agricultural Exd and Human
Resources Development Agency". Multiple linear regression ap@Wsi that the
Extrinsic Motivation variable (X2) has the highest Stan iclGlat Beta,

Work Discipline on Employee Performance.
that exceeds ttable and significance les
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