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Abstract
The purpose of this study is to deterg

ship between the dependent variable (Y) and
at need to be considered for the company's

Wrong One factor Which can support growth industry is Human Resources, so
employee performance is one factor determinant of success or the key to the success
of a company. Employee performance is the result of someone's work in quality and
quantity has achieved by employee in operate task in accordance not quite enough
answer Whichgiven, Mangkunegara (2016). Therefore, it can be said that performance
employee on A company is part most importantly in carrying out duties in accordance
with what is ordered by his superiors, in an orderly manner quality nor quantity in
accordance with not quite enough answer division his eacheach.

High employee performance is highly expected by an agency, The more
employees who have high performance, the greater the productivity the agency as a
whole will improve so that the agency will be able to survive in global competition
(Fatah & Suhandini, 2019). Because employees play a role as mover the way success or
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setback something company. So from That, company must notice performance
employee through dimensions order performance both of them mutually complete in
One room scope.

One of largest industrial company in Indonesia Which move in in the FnB (Food
and Beverage) sector, namely PT. Indofood CBP Sukses Makmur Tbk. PT. Indofood
CBP Sukses Makmur Tbk which is located on Jalan Raya Cikopo No. Km, RW. 13,
Cikopo, Kec. Bungursari, Purwakarta Regency, West Java 41181, Indonesia. It's a
company Which based in Indonesia Which mainly move in field making noodles instant
packaging. Company This Also produces dairy products, snacks, biscuits, food
seasonings, drinks, as well as nutrition and special food, which includes food for babies
and pregnant women as well as breastfeeding. The company also, operates in the
packaging business as a division supporter, Which offers flexil
packaging. Brand mainly including Indomie, Supermi, Sag

Rengo Containers.
PT Indofood CBP Success Prosperou

Success.
Performance can be mea

generated by employee, (2 ed by employees,
' For do work with

sev Was seen that someone was late
as e hour lunch), to high levels of
ees. And s

em
or r%#y time. So
(2 at theregl¥”a decline in performance based on discipline
ee.

environment ¥
2020).

ermine level performance employee (Andrianto & Siringoringo,

Based on the results of observations and interviews with PT Indofood CBP
Success Prosperous Tbk, can is known condition environment Work in companythe Not
yet in accordance hope Because factor environment Work non physique Which consists
from the company's social environment, such as employees who rarely workthe same,
especially in the marketing division, even though each individual collaborates very
needed so that objective company can achieved better.

The work environment is the total of materials and tools encountered by
worker, method Work, arrangement Work, Then condition environment the
surroundings in which a person works both individually and in a group Work. The work
environment is divided into 2 (two) types, namely the physical work environment and
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non-physical work environment (Sari, et. al. , 2019). Positive outlook towards The work
environment for employees is one of the company's obligations. Based on research
conducted by Handaru, et al (2013) stated that environment Work Which conducive
can increase satisfaction employee work And on the contrary, environment Work
Which No adequate will can reducing employee job satisfaction. Research by Handaru,
et al (2013), Bahtiar (2014), Wibowo, et al (2014), Ervina (2017), Iskandar (2017) And
Ratnasari (2017) prove that work environment own influence significant to satisfaction
employee in Work on something company.

Apart from the work environment which causes employee performance
increase, There is also burden Work Which felt Enough influence quality performance
employee. Workload is a collection or number of activities that must be carried out
completed by an organizational unit or office holder within a period of time certain
(Paramitadewi, 2017). Workload is a collection of or a number activities that must be
completed by an organizational unit or office holder within a ce period. It was

2017). Workload is a number of activities
organization or holder position in a way systemg

Which ng
2 that, muJst be doneg#€ed skill. When
many task No comparable wi ili ill and avai@ble time will be a

arising employee whigf’oes not ht ations. Workload Which
excessive This ver, jVi as well as influential very to
productivity erg . Y of existing workload is not
3 to be doneresolved. Condition This

orK, Because

accordag

related with performance And distribution profit, as distribution benefit for employee
Because enhancement productivity or cost savings (Widhianingrum, 2018).

Field conditions related to incentives for PT Indofood CBP Sukses employees
Prosperous can see from No exists addition incentive overtime Which given on
employee, whereas a number of employee often found experience overtime Work
caused by workload which he received. Research conductedby Widhianingrum (2018),
Liu & Liu (2022) And Mulyani (2018) showingthat there is influence Which significant
between incentive Work with performance Work.

Conclusion from What Which has I break it down here can be known thatPT
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employee performance. Indofood CBP Sukses Makmur Tbk is not yet in compliance
hope Which desired because of the trend decreased and based on Conditions in the
field are thought to be influenced by three factors Which affect employee performance.
So to create suitable employees with the company's qualifications, it is necessary to
have a safe work environment comfortable, workload appropriate to age, skill and
qualifications ability incentive finance Which in accordance with the provision company
And employee needs. Because these three things are crucial supporting good and
professional performance. To be able to make all of that happen So all adequate
supporting things are needed to ensure smooth performance employee Which
professional.

This research focuses on testing "The Effect of Work Enviro
and Financial Incentives on Employee Performance at PT. Ing

ent, Workload,
o@d CBP Sukses

environment, workload, and financial incentives have
performance in the company. The research objectives ing

es the F test and coefficient of determination (R2). Finally,
the t test to identify the influence of work environment

RESULTS AND DISCUSSION
Results Analysis Inferential
A. Analysis Inferential
Analysis inferential is analysis Which emphasize on influence variable free
And variable bound with do test hypothesis And conclude results hypothesis.
1. Analysis Regression Linear Multiple
Multiple linear regression analysis discusses the extent of influence of
variables independent (X) to the dependent variable (Y). where for the
independent variable is Environment Work (X1), Burden Work (X2), Incentive
Employee (X3) as well as dependent variable is Performance Employee (Y) use
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program SPSS 23 on table inlower as following.

Table 1. Results Analysis Regression Linear Multiple
Coefficients

Unstandardized Standardized Collinearity

Model Coefficients Coefficients t Sig. Statistics

B Std. Beta Toleran VIF

Error ce
1 (Constant) -.844 3,151 -.268 ,790

EnvironmentWork ,577 ,076 ,560 7,559 ,000 ,613 1,631
Burden Work .203 ,288 ,766 -.706 ,002 ,061 1,447
Incentive Finance ,714 ,299 ,772 2,387 ,004 ,059 1,068

a. Dependent Variables: Performance Employee

From table results test regression linear multiple g that model
equality regression multiple For estimate Perfor
influenced by Environment Work, Burden Work And Ig

Where:

Y

BL,B2,B3,B4

X1

X2

X3

Based on Table 4
as following:

Incentive
0, the Multiple

entive Finance there are implications positive in coefficient
0.714 so it can be concluded that every increase If the
® Incentive variable is one unit, it will increase Employee
performance is 0.714 or 71% if other variables are assumed considered
constant.
B. Results Test Instrument
1. Validity test
According to Ghozali (2011), the validity test is a tool used For measure
legitimate or or not something questionnaire. Proof test validity seenfrom the test
Which done with method correlate between score individual each statement with
score total from variable. As for criteria used to determine whether a statement
is valid or not study This is as following:
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a. Level significance by 5% or 0.05

Degrees of fredoom (df = n-2), 100-2 = 98 obtained r TABLE = 0.1966

c. If r count < r TABLE (at a significance level of 5% or 0.05 then you canis said
to be an item statement questionnaire the No valid.

d. If r calculated > r TABLE (at a significance level of 5% or 0.05, then you can
said items statement questionnaire the valid.

o

Table 2. Results Test Validity Each Variable
Variable Item r Count rTable Decision
Number

0.480 0.2319 Valid
0.427 0.2319
0.434
0.570

Work environment(X1)

S0VONOUTAWNR

Burden Work (X2)

2. Test Reliability

Table 3. Results Test Reliability Each Variable

Variables Cronch's Alpha  Critical Value  Conclusion
Environment Work (X1) 0.724 0.6 Reliable
Burden Work (X2) 0.804 0.6 Reliable
Incentive Finance (X3) 0.882 0.6 Reliable
Performance  Employee 0.824 0.6 Reliable
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¥)

Each item from each variable has a Cronbach Alpha value more of 0.6 so
that can concluded that all indicators are stated reliable.
3. Test Assumption Classic
a. Test Normality
According to Ghazali (2016:154) The normality test is carried out to test
whether the regression model is both the independent variable and the
dependent variable orboth of them own distribution normal or No.

Table 4. Results Test Normality
One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual

N

Normal Parameters 2 b Mean
Std. Deviation

Most Extreme Differences  Absolute
Positive
Negative

Test Statistics

Asymp. Sig. (2-tailed)
a.Test distribution isNormal,
b.Calculated from data.

conjud d that Te his distribute

big as 0.083
b. Test Multjge

Collinearity Statistics
Tolerance VIF

Environment ,613 1,631
Work

Burden Work ,061 1,447
Incentive ,059 1,068
Finance

c.Dependent Variables: Performance Employee

Based on the table above, it is known that the tolerance value is
greater than (0.10) and the VIF value is less than 10, which means that
there is no multicollinearitydata has regression Which Good.

4. Test Heteroscedasticity
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According to Ghazali (2013: 139) test heteroscedasticity aim For
test is in model regression happen inequality variance.

Table 6. Results Test Heteroscedasticity
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Beta Q Sig.
Error
1 (Constant) 1,227 2,001 ,613 542
Environment ,009 ,048 ,029 ,193 ,848
Work

Burden Work -.254 ,183 -.673
Incentive ,270 ,190 ,699
Finance

a.Dependent Variables: Abs_RES

Obtained that each — each p##fk variabl
(Sig.) Work Environment variablg®™ (X1), od
Incentives (X3) in the glesjer gg@del obtain gge
heteroscedasticity does not o@€Ur in the r. ch,
5. Test Autocorrelation ‘
Autocorrelatiopgl€st aim is igkregressi del multipl®”linear There

iscorrelation betwegd error bully o riod’ with errg
1 (previously). M#fong One h is, Mlappen aui@@Orrelation can used

Durbin-
theEstimate Watson
. 1,639 1,709
a.Predic i i entives, Environment Work, Burden Work
b.De j y
du = 1.7054
4- dL = 2.4677
4-dU = 2.2964

Pm the test results above, you can see that dU < d < 4-dU
(1. < 1,709 < 2.2964) Which It means Ho accepted or No there is
symptom autocorrelation.

6. Test Appropriateness Model
a. TestF

The purpose of carrying out the F test is to determine the level
appropriateness model regression which used in study which can
interpreted analysis regression linear multiple works for now influence
variables independent in a way simultaneous which there is in ANOVA
table (Tri Basuki, 2015).
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Table 8. Results Test F

ANOVA @
Sum of Mean
Model Squares Df Square F Sig.
1 Regression 615.173 3 205,058 76,32 ,000
Residual 182,702 68 2,687 1 b
Total 797,875 71

a.Dependent Variables: Performance Employee
b.Predictors: (Constant), Financial Incentives, Environment Work, Burden
Work

Dfl =k-1=3-1=2Df2=nk=72-3=69
From the ANOVA test or F-test, the calculated F value > F table is
obtained (76.321 > 3.13) from the Sig value. 0.000 Mo. After testing
simple linear, then the results from the F test gk
influence in a way stimulant between variabled
dependent
b. Coefficient Determination
Coefficient determination wor,
Which can seen through resul ;
following:

Table 9. Results Cog

dependent variable is Employee Performance (Y). The following results
can be presentedbased on test t:

Table 10. Results Test t
Coefficients ?

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Beta Q Sig Toleran VIF
Error . ce
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1 (Constant) -.844 3,151 -.268 ,790
Environment ,577 ,076  ,560 7,559 ,000 ,613 1,631
Work
Workload .203 ,288  ,766 2,706 ,002 ,061 1,447
Financial ,714 ,299 ,772 2,387 ,004 ,059 1,068
Incentives

a. Dependent Variables: Performance Employee

1) Mark tCalculate Work Environment (X1) is 7,559 with t value Table 1.669.
Because t count > t table (7.559 > 1.669) then Ho is rejected and Ha is
accepted, which can be concluded that the Work Environment has an
influencepositive And significant (0.000 < 0.05) to Emplgy@ performance.

2) The tCalculated Workload (X2) value is 2.706 with
Because t count > t table (2.706 > 1.669) theg

3) The tCalculated Financial Incentive va

Discussion
Based on results from Reg

tion Cla Which cgi#8ists from Test
ticw And Test Al

S Test Ass

pact positive on Performance Employee so that can do work his until

so that bring
complete.
2. Influence Burden Work to Performance Employee
The results of this research show that workload has a positive effect And
significant to Performance Employee, can see on Variable X2 has a t-count of 2.706
and is obtained mark significant as big as 0.002. The statistical value of the t-test is
greater than the t-table (2.706 > 1,669) and the significant value is smaller than
0.05. This test shows thatH 0 rejected And Ha _ accepted.
The results of this research indicate that the workload received by employee
No difficult so that No hinder Performance Employee That Alone.
3. Influence Incentive Finance to Performance Employee
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The results of this research show that financial incentives have an effect
positive and significant on Employee Performance, can be seen in Variable X3 own
t-count 2,387 And obtained mark significant as big as 0.004. Mark The t-count test
statistic is greater than the t-table (2.387 > 1.669) and the significant value is
smaller than 0.05. This test shows that H 0 rejected And Ha _ accepted

These results indicate that Financial Incentives are often provided as method
For increase Performance Employee his so that more optimal in operate his task.

CONCLUSION

The research results show that the work environment, workload and financial
incentives positively and significantly influence the performance of PT employees.
Indofood CBP Sukses Makmur Tbk. Therefore, it is recommended that companies
continue to create a good work environment, pay attention to employge workload, and
increase financial incentives as an effort to maintain and pve employee
performance. Concrete steps include paying attention to aspe
air, security, mechanical vibrations, noise to create
environment, as well as increasing both material and nQg
performing employees.
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